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. 

: 

     The research aims to crystallize the concept of organizational justice and its impact on job 

satisfaction in the regional radio station in wilya of Medea . The importance of the research 

comes in the extent to which it contributes to providing a valuable information base that 

helps to achieve job satisfaction. 

    To achieve the goals of this study, our hypotheses were testing using the statistical program 

Spss . The results resulted in the research hypotheses and a positive impression was taken by 

the study sample about our subject in which we used 31 workers. The study concluded that 

organizational justice has an impact on achieving job satisfaction, and the research concluded 

with the results next : Organizational justice includes three types of justice, distributive 

justice, procedural justice, transactional justice, and satisfaction is affected by many factors, 

including those related to the individual himself, including those related to his organizational 

environment, and suggested through this study several recommendations, the most 

important of which are managers get closer to employees to know their concerns and give 

them an opportunity to express themselves. 
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Y4  0.447
*  

0.012    

Y5  0.446
*  

0.012    

Y6  0.544
**  

0.002    

Y7  0.616
**  

0.000    

Y8  0.392
*  

0.029    

Y9 0.598
** 

0.000   

Y10 0.352 0.052   

Y11 0.634
** 

0.000   

X1  0.569
**  

0.001    

X2  0.606
**  

0.000    

X3  0.525
**  

0.002    

X4 0.584
**  

0.001    

X7 0.523
**  

0.003    

X8 0.529
**  

0.002    

X9 0.399
* 

0.026   
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X10 0.338 0.063   

X11 0.653
** 

0.000   

X12 0.423
* 

0.018   

X13 0.734
** 

0.000   

 :SPSS  
: 

. 

03- 
 :  

1:  

  )07:(   

% 
  

 
                         
               

48.4% 15  

51.6% 16  

100% 31  

 : SPSS.  

)07:(  
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: SPSS  

: 16 51.6% 
15 48.4% 

 .  

 

2   

 )08:(   .  

% 
                       

  
              

6.5% 02 25 

38.7% 12  2635  

48.4% 15 36 45  

6.5% 02 45  

100% 31  

: SPSS  
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)08:(   

 
 

: SPSS  

: )08 ()08 (15  
36 45  48.4% 

2635  12 38.7% 4 
18 45 6.5%

.  

3 :  
  )09:( .  

%                        
               

3.2% 01  

3.2% 01  

35.5% 11  

%58.1  18    

100% 31  

 : SPSS.  
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)09:(   

 
 

: SPSS 

: )09 ()09( 

 %58.1 18 

35.5%11 

3.2% 

  .  
  

4 :  
 )10:(    

%                                             
                          

22.6% 07  
45.2% 14  

32.3% 10  
100% 31  

 : SPSS.  
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)10:(   

 
 

 :SPSS  

: )10 ()10 (
45.2%14 

10 32.3% 7  
22.6% 

.  

  

5 :  
)11:(   

% 
                     

  
                    

3.2% 01 5  
25.8% 08 610 
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%61.3  19  11 20  
%9.7  03  20  

100% 31  
 : SPSS.  

)11:(   

 
 : SPSS.  

 : )11 ()11(  
31 11 20  19 

%61.3 610 8 25.8% 3 
20 5 

3.2%. 

 : 
1 :  

)12( :  

  
  
  

  
  

    

  

  
  

  
 

  

 
  

    
  



  :  
 

 68 

          

%  %  %  %  %  
Y1      

   
06  02  06  13  04  3.23  1.33  

19.4%  6.5%  19.4%  41.9%  12.9%  

Y2     
      

05  04  07  13  02  3.10  
  

1.22  
16.1%  12.9%  22.6%  41.9%  6.5%  

Y3      
    

02  05  11  12  01  3.16  
  

0.96  
6.5%  16.1%  35.5%  38.7% 3.2%  

Y4      
    

02  10  10  08  01  2.87  
  

0.99  

6.5%  32.3%  32.3%  25.8%  3.2% 

Y5    
   

05 09 09 07 01 2.68  
  

1.10  
16.1%  29%  29%  22.6%  3.2% 

Y6    
     
  

05  04  10  09  03  3.03  
  

1.22  
  16.1%  12.9%  32.3%  29%  26% 

Y7     
    
  

08  04  11  05  03  2.71  1.29  
25.8%  12.9%  35.5%  16.1%  26% 

Y8     
   

03  08  04  11  05  3.23  1.28  
26%  25.8%  12.9%  35.5%  16.1%  

Y9       00  04  06  17  04  3.68  0.87  

00%  12.9%  19.4%  54.8%  12.9%  
Y11  

  
10  03  09  07  02  2.61  1.33  

32.3%  26%  29%  22.6% 6.5%  

  3.03  1.15  

:  SPSS  

: 

3.03)(



  :  
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)2.60_3.39 (1.15

.  

2 :  
)13:(  

  
  
  

  
  

    

  

  
  

  
 

  

 
  

    
  

          

%  %  %  %  %  

X1       
 

02  03  07  14  05  3.55  1.09  
6.5% 9.7%  22.6%  45.2%  16.1%  

X2     
 

01  00  07  15  08  3.94  0.89  
3.2%  00%  22.6%  48.4%  25.8%  

X3     
 

00  01  18  09  03  3.45  0.72  

00%  3.2%  58.1%  29%  9.7%  

X4     
 

01  01  05  19  05  3.84  0.86  
3.2%  3.2%  16.1%  61.3%  16.1%  

X7     
   

06  01  13  09  02  3.00  1.18  

19.4%  3.2%  41.9%  29%  6.5%  

X8     
    

   

10  06  11  03  01  2.32  1.13  

32.3%  19.4%  35.5%  9.7%  3.2%  

X9    
 

08 06  14  02  01  2.42  1.05  
25.8%  19.4%  45.2%  6.5%  3.2%  

X11     
     

04 07 11 07 02 2.87  1.11  
12.9%  22.6%  35.5%  22.6%  6.5%  

X12     03 02  09  13  04  3.42  1.11  
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9.7%  6.5%  29%  41.9%  12.9%  

X13 
  

10 02 10 08 01 2.61  1.28  
32.3%  6.5%  32.3%  25.8%  3.2%  

  3.14  1.04  

: SPSS  

: 

3.14)(

 

)2.60_3.39 (

1.04  

  

 :.  

01-.  

           
           
   : 

        
 =0.05  

:  
H0 :        

=0.05  
H1 :        

=0.05 
)14 :( 
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   :  
:  

  

R R2  B   T    

0.733  0.537  0.658  0.114  5.800  0.000  

: SPSS 

: 0.733)0.733=R (

 0.7 :  

 0.3<R . 
 0.7>R<0.3 . 
 0.7>R . 

0.537)0.537=R2 (53.7% 

0.658)0.658=B ( 
65.8.% T 5.800 

0.000 0.05)0.000<0.05 (
H0  H1  : 

        
=0.05  

02-.  
:  

  
. 

:  

: 
.  
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: 
.  

: 
.  

: 
.  

:  
.  

 :   

:  
H0 :

.  

H1 :  

.  

)15 :(          

    

        
  Levene’s  Test  

t 
   

  
  15  3.00  0.738  

0.075  
-0.209 0.836  

  16  3.05  0.760  -0.209 0.836  

  
  15  3.153  0.627  

0.351  
0.091 0.928  

  16  3.131  0.715  0.091 0.928  

: SPSS  

:  
)0,836()0,836()0,928 ()0,928(0,05 

        
0,05         
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. H1  H0  :  

  

 :   

:  
H0 :

.  

H1 : 
.  

)16 :(           

     
          F     

 

  0.981 3  0.327  

0.775  0.637    15.363  27  0.569  

  16.344  30  -  

 
  0.239  3  0.080  

0.116  0.919    12.957  27  0.480  

  13.195  30  -  

: SPSS  

:      )0.637 (
)0.919 (        0,05   

      
        

. H1  H0  :  

 .  
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 :   

:  
H0 :

.  

H1 :
.  

     : 

)17:(            

    

 

          F  
 

  

 

  1.185 3  0.395  

0.704  0.558    15.159  27  0.561  

  16.334  30  -  

 
  0.304  3  0.101  

0.212  0.887    12.891  27  0.477  

  13.195  30  -  

: SPSS  

:      )0.704 (
)0.212 (        0,05   

      
          

. H1  H0  :  

 .  

 : .  

  :  
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H0 :
.  

H1 :
  

     :  

)18:(            

   

          F  
 

  

 

  2.491 2  1.246  

2.518  0.099    13.853  28  0.495  

  16.344  30  -  

 
  5.229  2  2.614  

9.188  0.001    7.967  28  0.285  

  13.195  30  -  

: SPSS 

:        
)0.099 ()0.001(        0,05 

        
        0,05  
     )(

Scheffé .  
: 

)19( :scheffé   

         

  

    1.042 0.001  
    -0.197  0.675  

   0.845  0.012  

: spss 
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 :

)1.042()-0.197( )0.845(   

.  

:  

.  

.  

 : .  

:  
H0 :

.  

H1 :
.  

     :  

  

)20:(            

   

          F  
 

  

 

  0.665 3  0.222  

0.382  0.767    15.679  27  0.581  

  16.344  30  -  

 
  0.928  3  0.309  

0.680  0.572    12.268  27  0.454  

  13.195  30  -  

: SPSS 
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)0.767 ()0.572(        

0,05        
         

 . 
H1  H0  :  
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   201013. 
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201941.  
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12 - 
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14 -
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201565. 
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  :spss 
 

Case Processing Summary 
 N % 

Cases 

Valid 31 100,0 

Excludeda 0 ,0 

Total 31 100,0 

a. Listwise deletion based on all variables in the 

procedure. 

 
 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

,833 11 

 
 

Item-Total Statistics 
 Scale Mean if 

Item Deleted 

Scale Variance 

if Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's 

Alpha if Item 

Deleted 

      31,16 47,006 ,568 ,814 

         31,29 47,280 ,620 ,809 

       31,23 49,047 ,677 ,808 

       31,52 51,925 ,439 ,825 

     31,71 50,546 ,470 ,823 

         31,35 48,637 ,530 ,818 

        31,68 46,759 ,606 ,810 

      31,16 50,673 ,375 ,833 

    30,71 50,946 ,601 ,815 

       30,29 54,480 ,376 ,830 

         31,77 49,647 ,413 ,830 
 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

,820 13 

 
 

Item-Total Statistics 
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 Scale Mean if 

Item Deleted 

Scale Variance if 

Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's 

Alpha if Item 

Deleted 

      39,00 47,933 ,490 ,805 

    38,61 49,378 ,506 ,805 

    39,10 50,557 ,529 ,806 

    38,71 50,080 ,468 ,808 

     38,52 52,925 ,302 ,818 

      38,74 50,798 ,285 ,822 

       39,55 46,123 ,560 ,799 

          40,23 45,647 ,624 ,793 

    40,13 49,383 ,405 ,812 

    39,26 51,465 ,328 ,817 

        39,68 46,559 ,571 ,798 

    39,13 49,916 ,339 ,818 

     39,94 44,729 ,592 ,796 
 

Reliability Statistics 

Cronbach's 

Alpha 

N of Items 

,900 24 
 

Item-Total Statistics 
 Scale Mean if 

Item Deleted 

Scale Variance if 

Item Deleted 

Corrected Item-

Total Correlation 

Cronbach's 

Alpha if Item 

Deleted 

      73,71 180,880 ,593 ,893 

         73,84 179,806 ,691 ,891 

       73,77 186,047 ,641 ,893 

       74,06 191,529 ,416 ,898 

     74,26 190,331 ,405 ,898 

         73,90 185,557 ,506 ,896 

        74,23 181,647 ,590 ,893 

      73,71 189,213 ,370 ,899 

    73,26 189,398 ,574 ,895 

       72,84 195,473 ,379 ,898 

         74,32 181,092 ,587 ,894 

      73,39 187,512 ,510 ,896 

    73,00 190,400 ,517 ,896 

    73,48 192,458 ,546 ,896 

    73,10 190,357 ,541 ,895 

     72,90 196,490 ,350 ,899 

      73,13 190,516 ,398 ,898 
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       73,94 186,729 ,489 ,896 

          74,61 185,912 ,539 ,895 

    74,52 190,258 ,430 ,897 

    73,65 196,237 ,272 ,900 

        74,06 184,929 ,584 ,894 

    73,52 191,258 ,369 ,899 

     74,32 180,492 ,632 ,892 

 
 

 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

 15 48,4 48,4 48,4 

 16 51,6 51,6 100,0 

Total 31 100,0 100,0  
 

  
 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

  25  2 6,5 6,5 6,5 

 26  35  12 38,7 38,7 45,2 

 36  45  15 48,4 48,4 93,5 

  45  2 6,5 6,5 100,0 

Total 31 100,0 100,0  
 

  
 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

   1 3,2 3,2 3,2 

 1 3,2 3,2 6,5 

 11 35,5 35,5 41,9 

    18 58,1 58,1 100,0 

Total 31 100,0 100,0  
 

  
 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

 7 22,6 22,6 22,6 

  14 45,2 45,2 67,7 

  10 32,3 32,3 100,0 

Total 31 100,0 100,0  
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 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

  5  1 3,2 3,2 3,2 

  6  10  8 25,8 25,8 29,0 

  11  20  19 61,3 61,3 90,3 

  20 3 9,7 9,7 100,0 

Total 31 100,0 100,0  
 

      
 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

   6 19,4 19,4 19,4 

  2 6,5 6,5 25,8 

 6 19,4 19,4 45,2 

 13 41,9 41,9 87,1 

  4 12,9 12,9 100,0 

Total 31 100,0 100,0  
 

         
 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

   5 16,1 16,1 16,1 

  4 12,9 12,9 29,0 

 7 22,6 22,6 51,6 

 13 41,9 41,9 93,5 

  2 6,5 6,5 100,0 

Total 31 100,0 100,0  
 

       
 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

   2 6,5 6,5 6,5 

  5 16,1 16,1 22,6 

 11 35,5 35,5 58,1 

 12 38,7 38,7 96,8 

  1 3,2 3,2 100,0 

Total 31 100,0 100,0  
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 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

   2 6,5 6,5 6,5 

  10 32,3 32,3 38,7 

 10 32,3 32,3 71,0 

 8 25,8 25,8 96,8 

  1 3,2 3,2 100,0 

Total 31 100,0 100,0  
 

     
 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

   5 16,1 16,1 16,1 

  9 29,0 29,0 45,2 

 9 29,0 29,0 74,2 

 7 22,6 22,6 96,8 

  1 3,2 3,2 100,0 

Total 31 100,0 100,0  
 

         
 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

   5 16,1 16,1 16,1 

  4 12,9 12,9 29,0 

 10 32,3 32,3 61,3 

 9 29,0 29,0 90,3 

  3 9,7 9,7 100,0 

Total 31 100,0 100,0  
 

        
 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

   8 25,8 25,8 25,8 

  4 12,9 12,9 38,7 

 11 35,5 35,5 74,2 

 5 16,1 16,1 90,3 

  3 9,7 9,7 100,0 

Total 31 100,0 100,0  
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 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

   3 9,7 9,7 9,7 

  8 25,8 25,8 35,5 

 4 12,9 12,9 48,4 

 11 35,5 35,5 83,9 

  5 16,1 16,1 100,0 

Total 31 100,0 100,0  
 

    
 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

  4 12,9 12,9 12,9 

 6 19,4 19,4 32,3 

 17 54,8 54,8 87,1 

  4 12,9 12,9 100,0 

Total 31 100,0 100,0  
 

         
 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

   10 32,3 32,3 32,3 

  3 9,7 9,7 41,9 

 9 29,0 29,0 71,0 

 7 22,6 22,6 93,5 

  2 6,5 6,5 100,0 

Total 31 100,0 100,0  
 

      
 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

   2 6,5 6,5 6,5 

  3 9,7 9,7 16,1 

 7 22,6 22,6 38,7 

 14 45,2 45,2 83,9 

  5 16,1 16,1 100,0 

Total 31 100,0 100,0  
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 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

   1 3,2 3,2 3,2 

 7 22,6 22,6 25,8 

 15 48,4 48,4 74,2 

  8 25,8 25,8 100,0 

Total 31 100,0 100,0  
 

    
 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

  1 3,2 3,2 3,2 

 18 58,1 58,1 61,3 

 9 29,0 29,0 90,3 

  3 9,7 9,7 100,0 

Total 31 100,0 100,0  
 

    
 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

   1 3,2 3,2 3,2 

  1 3,2 3,2 6,5 

 5 16,1 16,1 22,6 

 19 61,3 61,3 83,9 

  5 16,1 16,1 100,0 

Total 31 100,0 100,0  
 

       
 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

   6 19,4 19,4 19,4 

  1 3,2 3,2 22,6 

 13 41,9 41,9 64,5 

 9 29,0 29,0 93,5 

  2 6,5 6,5 100,0 

Total 31 100,0 100,0  
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 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

   10 32,3 32,3 32,3 

  6 19,4 19,4 51,6 

 11 35,5 35,5 87,1 

 3 9,7 9,7 96,8 

  1 3,2 3,2 100,0 

Total 31 100,0 100,0  
 

    
 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

   8 25,8 25,8 25,8 

  6 19,4 19,4 45,2 

 14 45,2 45,2 90,3 

 2 6,5 6,5 96,8 

  1 3,2 3,2 100,0 

Total 31 100,0 100,0  
 

        
 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

   4 12,9 12,9 12,9 

  7 22,6 22,6 35,5 

 11 35,5 35,5 71,0 

 7 22,6 22,6 93,5 

  2 6,5 6,5 100,0 

Total 31 100,0 100,0  
 

    
 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

   3 9,7 9,7 9,7 

  2 6,5 6,5 16,1 

 9 29,0 29,0 45,2 

 13 41,9 41,9 87,1 

  4 12,9 12,9 100,0 

Total 31 100,0 100,0  
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 Frequency Percent Valid Percent Cumulative 

Percent 

Valid 

   10 32,3 32,3 32,3 

  2 6,5 6,5 38,7 

 10 32,3 32,3 71,0 

 8 25,8 25,8 96,8 

  1 3,2 3,2 100,0 

Total 31 100,0 100,0  
 

Model Summary 

Model R R Square Adjusted R 

Square 

Std. Error of the 

Estimate 

1 ,733a ,537 ,521 ,45896 

a. Predictors: (Constant), YR 
 

ANOVAa 

Model Sum of Squares df Mean Square F Sig. 

1 

Regression 7,087 1 7,087 33,644 ,000b 

Residual 6,109 29 ,211   

Total 13,195 30    

a. Dependent Variable: XR 

b. Predictors: (Constant), YR 

 
 

Coefficientsa 

Model Unstandardized Coefficients Standardized 

Coefficients 

t Sig. 

B Std. Error Beta 

1 
(Constant) 1,147 ,354  3,245 ,003 

YR ,658 ,114 ,733 5,800 ,000 

a. Dependent Variable: XR 
 

Group Statistics 

  N Mean Std. Deviation Std. Error Mean 

YR 
 15 3,0000 ,73872 ,19074 

 16 3,0563 ,76067 ,19017 
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ANOVA 

YR   
 Sum of Squares df Mean Square F Sig. 

Between Groups ,981 3 ,327 ,575 ,637 

Within Groups 15,363 27 ,569   
Total 16,344 30    

 
 

ANOVA 

XR   
 Sum of Squares df Mean Square F Sig. 

Between Groups ,239 3 ,080 ,166 ,919 

Within Groups 12,957 27 ,480   
Total 13,195 30    

 
 

ANOVA 

YR   
 Sum of Squares df Mean Square F Sig. 

Between Groups 1,185 3 ,395 ,704 ,558 

Within Groups 15,159 27 ,561   
Total 16,344 30    

 
 

ANOVA 

XR   
 Sum of Squares df Mean Square F Sig. 

Between Groups ,304 3 ,101 ,212 ,887 

Within Groups 12,891 27 ,477   
Total 13,195 30    

 
 

ANOVA 

YR   
 Sum of Squares df Mean Square F Sig. 

Between Groups 2,491 2 1,246 2,518 ,099 

Within Groups 13,853 28 ,495   
Total 16,344 30    
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ANOVA 

XR   
 Sum of Squares df Mean Square F Sig. 

Between Groups 5,229 2 2,614 9,188 ,001 

Within Groups 7,967 28 ,285   
Total 13,195 30    

 
 

ANOVA 

XR   
 Sum of Squares df Mean Square F Sig. 

Between Groups 5,229 2 2,614 9,188 ,001 

Within Groups 7,967 28 ,285   
Total 13,195 30    

 
 

Multiple Comparisons 

Dependent Variable:   XR   
Scheffe   

(I)   (J)   Mean 

Difference (I-J) 

Std. Error Sig. 95% Confidence Interval 

Lower Bound Upper Bound 

 
  1,04286* ,24692 ,001 ,4046 1,6811 

  ,84571* ,26287 ,012 ,1663 1,5252 

  
 -1,04286* ,24692 ,001 -1,6811 -,4046 

  -,19714 ,22085 ,675 -,7680 ,3737 

  
 -,84571* ,26287 ,012 -1,5252 -,1663 

  ,19714 ,22085 ,675 -,3737 ,7680 

*. The mean difference is significant at the 0.05 level. 

 
 

XR 

  a,bScheffe 
  N Subset for alpha = 0.05 

1 2 

  14 2,8429  
  10 3,0400  

 7  3,8857 

Sig.  ,725 1,000 

Means for groups in homogeneous subsets are 

displayed. 

a. Uses Harmonic Mean Sample Size = 9,545. 
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b. The group sizes are unequal. The harmonic 

mean of the group sizes is used. Type I error levels 

are not guaranteed. 

 
 

ANOVA 

YR   
 Sum of Squares df Mean Square F Sig. 

Between Groups ,665 3 ,222 ,382 ,767 

Within Groups 15,679 27 ,581   
Total 16,344 30    

 
 

ANOVA 

XR   
 Sum of Squares df Mean Square F Sig. 

Between Groups ,928 3 ,309 ,680 ,572 

Within Groups 12,268 27 ,454   
Total 13,195 30    

 
 

ANOVA 

XR   
 Sum of Squares df Mean Square F Sig. 

Between Groups 5,229 2 2,614 9,188 ,001 

Within Groups 7,967 28 ,285   
Total 13,195 30    

 
 

Multiple Comparisons 

Dependent Variable:   XR   
Scheffe   

(I)   (J)   Mean 

Difference (I-J) 

Std. Error Sig. 95% Confidence Interval 

Lower Bound Upper Bound 

 
  1,04286* ,24692 ,001 ,4046 1,6811 

  ,84571* ,26287 ,012 ,1663 1,5252 

  
 -1,04286* ,24692 ,001 -1,6811 -,4046 

  -,19714 ,22085 ,675 -,7680 ,3737 

  
 -,84571* ,26287 ,012 -1,5252 -,1663 

  ,19714 ,22085 ,675 -,3737 ,7680 

*. The mean difference is significant at the 0.05 level. 



 

 113 

 
 

XR 

  a,bScheffe 
  N Subset for alpha = 0.05 

1 2 

  14 2,8429  
  10 3,0400  

 7  3,8857 

Sig.  ,725 1,000 

Means for groups in homogeneous subsets are 

displayed. 

a. Uses Harmonic Mean Sample Size = 9,545. 

b. The group sizes are unequal. The harmonic 

mean of the group sizes is used. Type I error levels 

are not guaranteed. 

 
 

 

 

  
  
  
  
  
  
  
  


